DR. ALLENNA LEONARD

Allenna Leonard is an independent consultant, facilitator and sometime adjunct professor based in Toronto.  Her practice has been focused on the work of Stafford Beer and his Viable System Model and Team Syntegrity process.  She has recently been working on projects to improve audit and other accountability practices.  Her work applying this to governance is an extension of that.  She was president of the American Society for Cybernetics in 2006; and of the International Society for Systems Sciences in 2010.

DR. ANGELA ESPINOSA
Angela graduated as a computer and systems engineer in 1981 from Los Andes University; and got a PhD on Organisational Cybernetics from Aston Business School, England, in 1995. She worked in several public and private organisations as a Systems Analyst and then as the Director of the Secretariat of Information and Systems at the Colombian President’s Office in the early 1990s. Later on she worked as a consultant to several ministries, most of them through the Inter-American Development Bank, and the United Nations Development Program. The last decade she has been working as a Reader in Hull University Business School at the Centre of Systems Studies. Over the last 6 years she has been an Ad joint Professor at Los Andes Business School for 6 months every year. She does research in complex systems approaches to management, with particular interest in new approaches and tools to enhance self-organization and improve complexity management in business and organizations. Her main focus in the last decade has been on complexity and sustainability, and more specifically in methodologies to promote self-transformation and self-governance in organizations of all types striving for their viability and sustainability (business, government, NGOs, communities). She has been involved in applied research using innovative methodologies in both for and no for profit organizations, in different countries (mostly England, Ireland and Colombia); and has published extensively about these theoretical and applied research projects. Her latest research monograph was published in 2011 by Imperial College Press and includes a summary of research theory and applications.

	DR. IFFAT SABIR CHAUDHRY

Iffat got her PhD in Management from University of Hull, United Kingdom. She is currently working as management faculty in A’Sharqiyah University in Oman. She remained associated with different public/private universities including National College of Business Administration and Economics (NCBAE), University Veterinary & Animal Sciences (UVAS) and Iqra University Islamabad Campus (IUIC) as an educationist and taught organizational behaviour and management related courses. She has also been invited as a trainer in Air University for conducting attitudinal & behavioral trainings of the armed forces. She conducted private/public research projects. She headed the management dept. in Abasyn University Islamabad Campus and also worked as coordinator of research forum-responsible for conducting seminars, workshops and trainings for the research scholars and professionals.

DR IVO VELITCHKOV 

Dr Ivo Velitchkov is an independent management consultant, mostly known for his work in Business Process Management, Enterprise Architecture and Strategic Management. He’s been involved in these areas for 20 years in various capacities: as entrepreneur, CEO of a software company, university professor, project manager, consultant and researcher. Currently he is helping the Enterprise Architecture practice in the European Commission and other EU institutions. Dr Velitchkov is author of the blog StrategicStructures.

JAVIER LIVAS –CANTU

Javier was born in Monterrey, Mexico on June 7 1946. Son of a former State Governor, he studied LAW and MANAGEMENT; with an MBA at the Tecnológico de Monterrey. Has practiced Law on and off, worked as the head of a TRUST Department at BANCOMER, and been a cattle rancher, business entreprenuer and consultant. Considers himself more of a troubleshooter and political activist for liberty and democracy. Became part of the successful campaign to elect PRESIDENT Vicente Fox and more recently became a vital part of the election of JAIME RODRIGUEZ “EL BRONCO” as Governor of NUEVO LEON. Javier was very close to Stafford Beer since the 1980’s and has dedicated most of his professional life to promote Cybernetics and Management Cybernetics. The Mexican senate published his book THE CYBERNETIC STATE and the local BAR ASSOCIATION conferred a distinction for his book Cibernética, Estado y Derecho as the best research book on the nature of Law. Worked to create a new Code of Civil Procedures, a Transparency Law and a New Electoral Law. He is currently involved in a project to modernize the Government of Nuevo León in the new administration that was inaugurated last October 4th. Is also currently working on software to enable his UNIVERSAL MANAGMENT SYSTEM based on Stafford’s VSM. He has several dozen videos on all these topics on YOUTUBE.

DR JON WALKER
                    




Jon has worked in the co-operative business sector since 1978. He has established and co-managed a range of businesses including retail outlets, a small-scale manufacturing plant, a warehouses and a chain of supermarkets dealing mainly with whole-food, organic and fairly-traded products. Concurrently, Jon has lectured, published, consulted and provided training courses in both private and public sectors.

Central to this work has been the applications of systems theory and cybernetics to co-operative organisations in order to design highly effective structures based firmly on principles of democracy, self-empowerment and human dignity.  Emerging from this work is the clear conclusion that the most effective, responsive structures must be based on self-organisation and non-hierarchical approaches.  Cybernetics provides the basis for the design of organisations in which effective business performance and individual well-being are mutually supportive. 

Jon has a PhD in Cybernetics from Aston University and has published papers on neural networks, robotics, the use of the Viable Systems Model in co-operative organisations, and recently the application of systems tools to sustainable design. He established a web site introducing the Viable Systems Model and applying its principles to non-hierarchical design, which has been in constant use for over 10 years. 

Dr LEONARDO LAVANDEROS

Biologist, Doctor in Sciences from Chile University. Together with Alejandro Malpartida, leonado developed the relational knowledge theory. On this basis he designed models of organizational viability, based on sustainability through coherence and congruence of relational networks. Created the idea of Relational Systems and Strategic Intelligence of ‘reles’ processes. Using these conceptual foundations, he has provided multiple national and international consultancies. In the public management sector, he supported development of strategic systems, multiple regulatory plans, and crisis management strategies.

PROFESSOR MIKE C JACKSON OBE

Mike C. Jackson is Emeritus Professor of Management Systems at Hull University Business School, UK.  After graduating in Politics, Philosophy and Economics from Oxford University, he spent four years in the civil service.  He has since gained masters degrees from Oxford and Lancaster and a PhD from the University of Hull, being appointed a full professor in 1989. Between 1999 and 2011 he was Dean of the Business School, leading it to triple-crown accreditation. Mike is a Chartered IT Professional and a Fellow of the British Computer Society, the Cybernetics Society, the Chartered Management Institute and the Operational Research Society. He is a Companion of the Association of Business Schools. Mike has been Chairman of the UK Systems Society, and President of the International Federation for Systems Research and the International Society for the Systems Sciences.  He is a Visiting Professor at the Indian Institute of Technology (New Delhi), the University of Cape Town, Queensland University of Technology, Wuhan University of Technology and Xiamen University. He has been awarded Honorary Doctorates by the Universities of Ricardo Palma, Peru and Hull. Mike received an OBE in the Queen’s New Year’s Honours list, 2011, for services to higher education and business.

Mike has written and edited many books on systems thinking and management science, and published over 100 articles in refereed journals.  His two latest books are Systems Approaches to Management (Kluwer/Plenum, 2000) and Systems Thinking : Creative Holism for Managers (Wiley, 2003 - also translated into Chinese, Spanish, Japanese and Russian).  Mike edits the international journal Systems Research and Behavioral Science (Wiley) and is on the editorial board of six other journals.  He has received research grants from the ESRC, Leverhulme Trust, British Council, The European Union, Yorkshire Forward, the ERDF, and from organizations in the private and public sectors.  He has supervised 20 Ph.D. students to successful completion and has delivered plenary addresses at numerous international conferences. He has also undertaken many consultancy engagements with outside organisations, both profit and non-profit. 

PATRICK HOVERSTADT
Patrick has worked as a consultant since 1995 with organisations in both the private and public sector, mainly on issues to do with organisational structure and change. He specialises in using systems approaches for analysing and designing organisations and work processes. Patrick is a specialist in working with very large complex organisations including whole sectors. He has developed methodologies for several difficult business problems like large-scale organisational change, strategic risk, measuring management performance, measuring organisational agility, collaborative governance, and business Strategy. He has worked on many restructuring projects, analysing structural weaknesses, designing appropriate solutions and practical change plans. Patrick ran an engineering business for 13 years before becoming a consultant. He has written numerous research papers, is a regular keynote speaker at conferences, has contributed to several books on systems, organisation and management and is the author of a book on organisation published by Wiley in 2008. He chairs SCiO a group of systems practitioners and is a Visiting Research Fellow at Cranfield School of Management

	

	


DR PAUL STOKES
Paul A. Stokes holds a PhD from the European Business Management School at the University of Wales, Swansea. There he studied under the supervision of Professor Stafford Beer, founder of Managerial Cybernetics. He is currently College Lecturer in the College of Humanities in University College Dublin.

He has spent twenty years in academia where he has taught organizational theory and sociological economics. During this time Dr. Stokes has acted as consultant to Government and private firms alike on strategic issues, particularly in the areas of human resources, manpower planning and corporate social responsibility.

Prior to that Dr Stokes spent ten years heading up a number of innovative and ground-breaking consulting and IT companies as well as providing consulting and research services to private industry, government, the European Commission and NGOs.

Dr Stokes is interested in the cybernetics of societal governance. His most recent book is The Viability of Societies: Complexity and Governance Today (2009).

DR PEDRO PABLO CARDOSO CASTRO 

Pedro Pablo gained a BA in Marine Biology from the Jorge Tadeo Lozano University (Colombia). After working in research for a couple of years he got his title as Merchant Marine Officer and finished his MSc in Environmental Auditing and Business Planning at the Center for Ecological Studies in Malaga (Spain). In 2005 he was lecturing at MSc and MBA programs, leading a research team exploring the internationalization of Hi-Tech SMEs. Since 2012 he has been working as Senior Lecturer at the Leeds Beckett University leading research in Hi-Tech business and the use of complexity in Management. His interests are concentrated in the applications of Organizational Cybernetics, Sustainability, Innovation, Technology Management, Dynamic Networks and the study and development of Management Systems inspired in Co-evolving and Transition Management principles. Leeds Beckett University, UK

DR. PETER OTOTSKY

Keldysh Institute of Applied Mathematics, Russian Academy of Sciences

peter@ototsky.com
Peter Ototsky graduated as applied mathematics and physics master in 2005 in Moscow Institute of Physics and Technology (Moscow). In 2003-2005 he worked in Information Technologies domain supporting SAP R/3 in JSC Gasprom Export. He received PhD in 2008 for a complex systems modelling at synergetic science school in the Keldysh Institute of Applied Mathematics, Russian Academy of Science. Since 2009 works as a commercial director in a wholesale company. In 2010-2012 he teaches a course of systems modelling and management cybernetics. At 2010 co-found a Moscow Management Cybernetics club. Since 2008 he leads a Cognitive Centres team at the Keldysh Institute of Applied Mathematics performing research and several projects for regional administration and private companies. His research interests are modelling, cybernetics, complexity management , decision support systems and communication systems.

DR. STEVE MORLIDGE 
Steve Morlidge has 30 years of experience as a finance practitioner, designing and running performance management systems in Unilever. He was also a key member of the team that created the strategy for the Finance function and subsequently spent three years as the lead of a global change project charged with implementing it. He is a former chairman of the European Beyond Budgeting Round Table and now works as a public speaker and consultant, drawing on his years of experience at the leading edge of performance management thought and practice.

Steve Morlidge has also recently published Future Ready: How to Master Business Forecasting, (John Wiley, 2010), and is a visiting fellow at Cranfield University, Bedfordshire, UK. Morlidge is on the editorial board of Foresight, a forecasting practitioner’s journal published by the International Institute of Forecasting to which he regularly contributes. He is also a cofounder of CatchBull, a supplier of forecasting performance management software.

Steve Morlidge has a PhD in managerial cybernetics from Hull Business School in Yorkshire, UK. He completed his BA with honors, and he is a qualified management accountant (CIMA).

He can be reached at steve.morlidge@satoripartners.co.uk or steve.morlidge@catchbull.com.

RAUL GONZALEZ SANCHEZ.
Chemical Engineering graduate from the Instituto Tecnologico y de Estudios Superiores de Monterrey, Campus Monterrey-Mexico, in December 1988. Masters in Business Administration from the same institution in the year 1992. PhD Student in Systems Sciences, to complete in 2015,  University of Hull, United Kingdom.

From 1989 to 1996 collaborated in Flexi Group as Director of Operations of Tannery Company, in developing a working philosophy based on collaborative processes. From 1996 to 1997 was integrated to Guanajuato State Government as Director of Research and Evaluation in the University Centre of Knowledge. From 1997 to 1999 participated in tannery Concurmex as Director of Operations in developing self-regulated work force in whole Operations teamwork. From 1999 to 2002 served as Human Capital Director of Corporate Group CUINBA (Certified Automotive Company, QS-9000) in laying the foundation for development of collaborative work processes with the implementation of ERP-SAP. From 2002 to 2004, he served as Director of Kuantum Consulting, Company oriented to the processes of: Change Management, Planning and Strategic Management, Human Resources and Finance. From 2004 to 2012 worked as CEO in Dicta Consulting,  company focused on Information Security and IT strategic management. From 2008 to 2012 is as Associated Consultant of Global Vision Group, a company dedicated to comprehensive business transformation for results. He worked also as Associated Consultant in Training and Organizational Knowledge (Naxit) since 2008. He has international experience in different countries of American Continent and he worked mainly in the following sectors with medium and big enterprises: bank, retail, telecomunications, government, manufacture and media. Currently he’s doing his PhD at the Centre of Systems Studies,  Hull University Business School about VSM in SMEs.

PROF. RICHARD VIDGEN

Richard is Professor of Systems Thinking in the Hull University Business School. He worked for fifteen years in the IT industry. He left industry to work as a lecturer and study for a PhD in Information Systems at the University of Salford and went on to a lectureship at the School of Management, University of Bath, where he rose to the rank of professor. He joined the Australian School of Business, University of New South Wales as Professor of Information Systems and in 2012 took up his current post in Hull. He is active on the editorial boards of a number of journals and regularly acts as a track chair for the major information systems conferences. He works closely with industry on research projects funded by Government and and through the knowledge transfer partnership (KTP) programme.

STEFAN MICHAL WASILEWSKI
Polymath with a fundamental understanding of how data creates information and is then distributed across multiple systems. Has the ability to focus on the task at hand but hold a higher-level objective at the same time. 

Has designed and implemented internal and externally facing data reporting systems from a variety of sources and technologies in order to inform a dynamic, recursive governance structure (which is the subject of his own PhD).

Although starting in insurance now has the larger part of his career in global capital markets specializing in strategic business risk.

Good with people, able to motivate and develop character in teams with a variety of age groups and cultural backgrounds.

Well connected at a global level to most risk management organisations and associated data providers: including elements of Cyber-Security and Data-Integrity Units.

Has travelled extensively throughout Europe, USA and Australia

WISONTHEERA METTANONT 
Wisontheera is a PhD candidate in the Centre for Systems Studies, Hull University Business School.  Her current research project deals with the viability and the management of knowledge in community enterprises in Thailand.  She had work experience more than six years as a lecturer in universities.  She also had five years experience in Human Resources Department in a securities and a commercial bank.  Wisontheera has Bachelor degrees in Public Administration and Communication Arts; Master degrees in Public Administration and Human Resource and Organization Development.
PROFESSOR YASMIN MERALI

Yasmin Merali is Professor of Systems Thinking at the Hull University Business School and Director of the Centre for Systems Studies.  She was Co-director of the Doctoral Training Centre for Complexity Science at the University of Warwick and Associate Professor at Warwick Business School until 2013, serving as Director of the School’s Information Systems Research Unit until 2006. Her trans-disciplinary research agenda transcends traditional boundaries between the natural and human sciences by drawing on complex systems science to study socio-economic systems at all scales. She is an Expert Evaluator for the EU and was elected to the Executive Committee of the Council of the European Complex Systems Society in 2012.  She is an active participant in a number of international research networks and was recently elected to the Executive of the UNESCO UniTwin for Complex Systems Science.  She has extensive consultancy experience in public, private, and third sector organizations, and received a BT Fellowship and an IBM Faculty Award for her work on knowledge management and complexity.

DAVID LOWE
David Lowe joined the Defence Science and Technology Laboratory (Dstl) in 2001.  He has since worked in a variety of roles, but a common theme has been the provision of analytical support to executive decision-making.  Recent tasks have focused on the implementation of Defence Transformation within the Ministry of Defence and the coordination of investment across government to deliver elements of the UK Counter Terrorism Strategy.  David was recognised as a Dstl Consulting Fellow in 2013 and currently works in the Systems Thinking and Consulting Group.  When not working at Dstl, David is a Research Engineer at the University of Bristol (where his focus is on how systems approaches can be used to assess the health and resilience of organisations) and a Visiting Fellow at the Hull University Business School Centre for Systems Studies. 
